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From left, ODM leader Raila Odinga, Kofi Annan, President Kibaki and Graca Machel. It is high time Kenyans started building on their similarities as opposed to their differences if this country is to remain united. 

January 31, 2008: Stopping the violence is not just the responsibility of the two main political leaders. It is the responsibility of all, especially those leaders who have been mandated to bring peace and progress to their constituents. 

Continuity of violence will lead to leaders at the constituency level  being judged harshly by history. 

It is inconceivable that these leaders can influence constituents to vote for them, but be unable to prevail upon them to maintain peace and harmony among themselves. 

They sit back and continue waiting for their large perks, especially after being sworn in and  officially becoming MPs. Are they not hypocrites of the highest order? 

Meanwhile, it is high time Kenyans started building on their similarities as opposed to their differences if this country is going to remain united. 
We are all Kenyans, enclosed by a boundary. Kenya is home for all of us, including those in the diaspora. 

We all go through the same biological, physical and psychological processes. We are also alike in that we pass through in life — a world where we have to make choices every instant of our lives. 

Whether we make wrong or right choices we are accountable for our deeds. 

In fact, the only difference between us is the environment in which we find ourselves, which also determines our cultures, including the languages we speak. None of us had the opportunity to choose whom to become or where to be born. There is no reason why we cannot co-exist peacefully. 

But when all is said and done, Kenya appears to have two classes of people, irrespective of their ethnic backgrounds — the rich and the poor. The rich continue becoming richer whereas the poor become poorer. 

It is no wonder that shanties keep sprouting in the neighbourhood of every estate in our cities, while the rich do not care about devising ways of bridging the extreme gap between them and the poor as a way of cushioning long term continuity of ethnic animosity and tension. 

But whatever the case, should the rich and influential be allowed to continue inciting the poor against each other?

What is not in doubt though is that the ethnic tension has inflamed even workplaces. Teamwork and harmonious working relations are seriously shattered. 

It is imperative that lessons on cross cultural management and intercultural communication  be incorporated in appropriate training programmes as part of the national healing process. 

This must inevitably apply to all employees irrespective of their seniority. 

And the workplace appears to be the most ideal starting point of the healing process by virtue of being highly vulnerable in the event of continued tension. 

Let us safeguard economic activities through appropriate staff training and development programmes as we look forward to improvement of the political environment.
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